
    
CNTNR Modular Building Solutions 

Structural Welding Foreman 
 
CNTNR Modular Building Solutions is a rapidly expanding, innovative modular 
manufacturing company that is challenging the status quo of the construction industry. 
We have pioneered a manufacturing process using repurposed steel shipping containers, 
prefabricated into modular building blocks and assembled on-site to create container-
based structures. The result: eco-friendly, structurally superior buildings in half the time of 
traditional building processes that are also beautiful, functional, and modern.  
 
With a product this spectacular we need a team equal to it. If you have the skills and drive 
to be part of the next generation of construction, apply today. We offer competitive 
wages, performance bonuses, and profit sharing—because we want the best. 
 
The Structural Welding Foreman role is full time, offering a highly competitive compensation 
package including fair wage, benefits and positive company culture. We are looking for a 
skilled Journeyman Structural Welder to join our team. You will oversee a team of 20-30 
welders as they begin the process of transforming shipping containers into residential and 
commercial buildings. Your job is important as it provides the foundation for strong 
infrastructure. 
 
Specific duties include, but are not limited to the following: 

 Managing overall day-to-day welding operations 

 Understanding the project scope, budget, schedule, and construction process 

 Reading and interpreting blueprints, drawings, charts and tables 

 Determining the appropriate welding equipment and procedure based on 
requirements, directing or training employees as needed to use appropriate equipment 
to complete tasks 

 Aligning components using squares, levels, tapes measures, etc. 

 Monitoring and observing operations to ensure that they meet production standards; 
Tracking production times against estimates 

 Leading and coordinating all activities related to welding and fitting employees 

 Recommending adjustments to the process or assembly 

 Ensuring all company-owned equipment and tools are available, in good working order, 
and properly stored  

 Participating in the design & validation of components and adjustments to improve 
efficiency and productivity within the production and fabrication process 

 Ensuring standards for safe working conditions are observed and enforced 

 Coordinating with QC Inspector, Procurement Manager, and Project Coordinators to 
meet production deadlines 

 Reporting directly to the Chief Operations Officer 
 



Experience and Attributes: 

 Minimum of five years of proven experience as a journeyperson structural welder 

 Fitter experience an asset  

 Experience using a variety of welding equipment and procedures 

 Experience in using electrical or manual tools (saws, squares, grinders, etc.) 

 Ability to read and interpret technical documents and drawings 

 Detailed, organized, thorough and accurate 

 Knowledge of structuring welding codes 

 Physically fit to perform tasks 

 Committed to professional development and ongoing learning; accepts training and 
direction well 

 Demonstrated ability to work effectively as part of a team while also maintaining 
individual tasks and deadlines 

 Dedicated to working in and promoting a safe work environment 
 

Education, Training and Certification: 

 CWB certified SMAW 4 position, CWB certified GMAW, CWB Welding Supervisor or 
Inspectors Certification 

 
To Apply: 
Interested and qualified candidates are invited to forward their application to Job Gym at 
work1@jhs-niagara.ca  Please quote the job title for which you are applying to in the subject of 
your email. 
 
If you have questions about this opportunity or need help applying, a member of our 
Employment Counselling team would be happy to assist you!  Please contact us at 905-732-
7655. 
 

To learn more about us, please visit us at https://cntnr.ca/  
or check us out on our social media platforms! 

 
CNTNR is an equal opportunity employer. All aspects of employment including the decision to hire, promote, 
discipline, or discharge, will be based on merit, competence, performance, and business needs. We fully embrace 
the differences that make us stronger and will rigorously uphold protections against discrimination and 
harrassment outlined in provincial and federal law.   

 

https://cntnr.ca/

